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For the third year, the Office of Licensing will be issuing an annual inspection 
checklist.Thelicensing specialists (LS) will be evaluating compliance with a number of 
regulations during annual unannounced inspections. A list of the minimum regulations 
that will be reviewed as well as criteria for achieving compliance will be shared over the 
next few weeks. In addition, your LS will review corrective action plans that have been 
submitted since the last inspection to determine if they have been implemented as 
approved.
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5.I5{Ω ŜŦŦƻǊǘǎ ǘƻ ŀŎƘƛŜǾŜ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ǘƘŜ /ƻƳƳƻƴǿŜŀƭǘƘΩǎ {ŜǘǘƭŜƳŜƴǘ 
Agreement with the U.S. Department of Justice includes agreed upon indicators. This 
slide includes one of those indicators. TheOffice of Licensing collects critical 
information related to DD providers' compliance with risk management regulations.

¢Ƙƛǎ ƛƴŘƛŎŀǘƻǊ ƛǎ ƻƴŜ ƻŦ 5.I5{Ω ƳŜŀǎǳǊŀōƭŜgoalsso just like providers, we are 
collecting data, reviewing data and responding to those areas where we are not 
meeting the goal.
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Throughout this presentation,you will see highlighted in red or green the percentage of 
compliance.The data included in this presentation is for January 1, 2021 to September 
30, 2021.
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In early 2021, DBHDS issued the Crosswalk of approved risk management training and 
the DBHDSRisk Management Attestation. TheCrosswalk included approved 
training/courses which met the requirement for each topic area.
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The complianceresults were related to several issues. Providers failed to complete the 
Attestation; others did not submit the job description for the person designated for the 
risk management function; others did not complete training that was on the Crosswalk 
and others failed to sign the Attestation.

By signing the Attestation,providers attest that the risk manager participated in the live 
webinaror reviewedthe trainingpresentation online. The document is to be signed 
ŀƴŘ ŘŀǘŜŘ ōȅ ǘƘŜ ǇŜǊǎƻƴ ŘŜǎƛƎƴŀǘŜŘ ŀǎ ǘƘŜ Ǌƛǎƪ ƳŀƴŀƎŜǊ ŀƴŘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǎǳǇŜǊǾƛǎƻǊΦ

If the provider has a change in staff (resignation or changes in responsibilities), the 
person assigned the riskmanagementfunction(as evidenced by their job description) 
would need to complete the training and complete the Attestation. The completed 
Attestation should be kept on file and available upon request by the Licensing 
Specialist.Example ςthe risk manager resigns and the organization delegates another 
staff member to be the risk manager or hires a new person. That staff member would 
ƴŜŜŘ ǘƻ ŎƻƳǇƭŜǘŜ ǘƘŜ ǘǊŀƛƴƛƴƎ ŀƴŘ ŎƻƳǇƭŜǘŜ ǘƘŜ !ǘǘŜǎǘŀǘƛƻƴΦ ¢Ƙŀǘ ǇŜǊǎƻƴΩǎ Ƨƻō 
description should reflect this responsibility.

This Crosswalk was updated in August 2021 and was posted to the OL webpage. The 
document includes the hyperlink to Office of Human Rights training on conducting 
investigations.
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Lƴ ǘƘƛǎ ŜȄŀƳǇƭŜΣ ǘƘŜ ǇǊƻǾƛŘŜǊ ŘƛŘ ƴƻǘ ŀŎŎǳǊŀǘŜƭȅ ŎƻƳǇƭŜǘŜ ǘƘŜ !ǘǘŜǎǘŀǘƛƻƴΦ !ƭƭ άǘƻǇƛŎ 
ŀǊŜŀǎέ ǎƘƻǳƭŘ ōŜ ŎƻƳǇƭŜǘŜŘ ŀǎ ǿŜƭƭ ŀǎ the datethe training was completed. It is 
important to read the instructions on how to accurately complete the Attestation. In 
this example, it is not clear what training was takenfor each topic area.
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In this example, the staff member responsible for risk management watched the CDDER 
recorded webinar and attended the live training in June. Then later they watched the 
Office of Human Rights YouTube video on conducting investigations. The Office of 
Human Rights has also issued a training calendar for 2022 if a provider wants to 
participate in a live webinar rather than watching the YouTube video. 

All hyperlinks to training are included on the Crosswalk of Approved Training posted on 
the Office of Licensing webpage.
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Forunannounced inspections in 2022, the risk manager should have their completed 
Attestation. It is important to read the instructions on how to accurately complete the 
Attestation.

The language in the Blue Box on this slide is from the Attestation. By signing the 
document, the risk manager and supervisor are attesting to the fact that the training 
has been completed. 
If the person responsible for risk management function is the owner and does not have 
a supervisor, this should be included on the document.
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The 86% compliance goal was met. Please note that a risk management plan is not a 
policy and should include all of the elements.
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Reminder ςthere is a SAMPLE risk management plan posted to the Office of Licensing 
webpage. The SAMPLE includes how the provider might identify, monitor, reduce and 
minimize risks. There could be many more ways.

Identification ςsystemic risk assessment, safety inspection, etc.

How does a provider monitor? There may be a committee, a work group, a team that 
regularly reviews data and looks for trends. The convergence of data is when a provider 
identifies that there has been an increase in serious incidents when there has been 
staff turnover.

Reducing and minimizing ςlook at root causes, propose a quality improvement 
initiative or a new training
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Referencing the regulations again 12VAC35-105-520.B -

The provider shall implement a written plan to identify, monitor, reduceand 
minimize harms and risk of harm, including personal injury, infectiousdisease, 
property damage or loss, and other sources of potential liability.
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Environmentof Care ςwhat does that mean? Again, every organization will have 
different risks associated with its environment of care. It will depend on the location, 
the building (or buildings). Each provider needs to think about its environment of care 
and the potential risks. 
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A SAMPLE systemic risk assessment was posted to the OL webpage and training was 
conducted in June 2021 (power point posted to the OL webpage). This slide is just part 
of that 12 page document which provided several different ways to complete a 
systemic risk assessment. 
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Throughout the year, the provider is reviewing Level I seriousincidents on a quarterly 
basis and sees an increase in falls. When the systemic risk assessment is completed, the 
ǇǊƻǾƛŘŜǊ ŀǎƪǎ ƛǎ ǘƘŜ ǊŜŀǎǎŜǎǎƳŜƴǘ ǇǊƻŎŜǎǎ ƛŘŜƴǘƛŦȅƛƴƎ ŀƭƭ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ Ǌƛǎƪǎ όŀǊŜ 
people aging and/or presenting with new risks related to falls?). If the provider 
considers this to be an area of risk, they include this in their risk management plan ς
they perhaps review their policy and/or implement more audits of reassessments to 
make sure they are being done according to policy.

24



25



26



27



28



29



30



Reminder regarding 160.C - all serious incidents are to be reviewed at least quarterly to 
analyze for trends, potential systemic issues. When completing the annual systemic risk 
assessment, a provider would look at incidents for trends and patterns. For example, is 
there an increase in Aspiration Pneumonia. And if so, that is a risk that should be 
addressed in the provider's risk management plan or as partƻŦ ǘƘŜ ǇǊƻǾƛŘŜǊΩǎ ǉǳŀƭƛǘȅ 
improvement program.
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DBHDShas defined risk triggers and thresholds as care concerns. Please note that the 
care concerns were revised as of October 4, 2021. Wenoticed that those who got care 
ŎƻƴŎŜǊƴǎΣ ŘƛŘƴΩǘ ƘŀǾŜ ŀƴȅǘƘƛƴƎ ƛƴ ǘƘŜƛǊ ǇƭŀƴΦ 
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The IMU reviews serious incidents not only on an individual level but systematically as 
ǿŜƭƭ ǘƻ ƛŘŜƴǘƛŦȅ ǇƻǎǎƛōƭŜ ǇŀǘǘŜǊƴǎκǘǊŜƴŘǎ ōȅ ƛƴŘƛǾƛŘǳŀƭǎΣ ŀ ǇǊƻǾƛŘŜǊΩǎ ƭƛŎŜƴǎŜŘ ǎŜǊǾƛŎŜΣ 
and across providers.
Through this review, the IMU is able to identify areas, based on serious incidents, 
where there is potential risk for more serious future outcomes.
When care concerns thresholds are met it may be an indication a provider may need to 
re-ŜǾŀƭǳŀǘŜ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƴŜŜŘǎ ŀƴŘ ǎǳǇǇƻǊǘǎΣ ǊŜǾƛŜǿ ǘƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜƛǊ Ǌƻƻǘ ŎŀǳǎŜ 
analysis or even consider making more systemic changes.
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A SAMPLE risk assessment was posted to the Office of Licensing webpage and training 
was conducted in June 2021. The presentation was also posted to the OL webpage. 
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This visual is a reminder that there is a relationship to a central idea which is ςto 
ƛƳǇǊƻǾŜ ǘƘŜ ǇǊƻǾƛŘŜǊΩǎ ǇǊƻŎŜǎǎŜǎ ŀƴŘ ƻǳǘŎƻƳŜǎ ŦƻǊ ƛƴŘƛǾƛŘǳŀƭǎ ǎŜǊǾŜŘΦ ¢ƘŜ ǊƛƴƎ ƻŦ 
circles contributes to the central idea. 
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The difference between a program and a plan is that the program is outlined in policies 
and procedures, but the provider's quality improvement plan is the provider's work
plan or road map for the year.
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The organization determines whether the plan is calendar year, fiscal year, or whatever 
is appropriate to the organization.
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The Office of Licensing (OL) provided a SAMPLEquality improvement plan as well as 
training in June 2021. The SAMPLE is posted to the OL webpage.  
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Providers involved in writing goals for an Individual Support Plan or a treatment plan 
should utilize the same concept for writing your organization's quality improvement 
goalsand objectives. 
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While providing a safe environment is a good goal, it is not measurable. It is measurable 
to reduce the rate of Level II serious injuries by X% by December 31, 2022. This would 
require that you have baseline data.
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Thisregulation was Non-Determined this year. As this changes, DBHDS will inform 
providers accordingly.
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It is important to review and respond to the dataand that is why the goals/objectives 
need to be measurable. 
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Thisis just an example to demonstrate how a provider may monitor. For instance, the 
SAMPLE chart does not includeall required training pursuant to regulation 12VAC35-
105-440.
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The whole purpose of collecting and reviewing the data is to make sure the provider is 
makingprogress toward the established goal/objective. In this example, the provider 
does well for two or three months, but then there is a dip in compliance. So the 
provider asks questions to identify problems and then takes action. The provider 
ŘƻŜǎƴΩǘ ǿŀƛǘ ǳƴǘƛƭ bƻǾŜƳōŜǊ ǘƻ ǊŜǾƛŜǿ Řŀǘŀ ŀƴŘ ǘƘŜƴ ƛŘŜƴǘƛŦȅ ǘƘŀǘ ǘƘŜǊŜ ǿŀǎ ŀ ǇǊƻōƭŜƳΦ 
Ongoing monitoring needs to be demonstrated. 
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Providers need to include in their policies and proceduresthe criteria theywill use. 
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So beginby asking ςάǿƘŀǘ ŀǊŜ ȅƻǳǊ ŎǊƛǘŜǊƛŀ ŦƻǊ ŜǎǘŀōƭƛǎƘƛƴƎ ƳŜŀǎǳǊŀōƭŜ Ǝƻŀƭǎ ŀƴŘ 
ƻōƧŜŎǘƛǾŜǎΚέ 

!ƴ ƻǊƎŀƴƛȊŀǘƛƻƴΩǎ ƭŜŀŘŜǊǎƘƛǇ Ƴŀȅ ƎŜǘ a!b¸ ƛŘŜŀǎ ŦƻǊ Ǝƻŀƭǎ ŀƴŘ ƻōƧŜŎǘƛǾŜǎ ŀƴŘ ǘƘŜȅ 
ŎŀƴΩǘ Řƻ ŜǾŜǊȅǘƘƛƴƎ ƛƴ ƻƴŜ ȅŜŀǊΦ {ƻ ȅƻǳǊ ŎǊƛǘŜǊƛŀ ƘŜƭǇ ȅƻǳ ǇǊƛƻǊƛǘƛȊŜ ǿƘŀǘ ǘƘŜ ǇǊƻǾƛŘŜǊ 
will establish as a goal and how to measure it. 
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